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Employers are seeking to recruit from non-traditional groups of candidates
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45% " 3T% 19%

Candidates from other Women returning Workers from Retired workers Ethnic minorities

industries who have relevant o the workforce outside of HK IBRAT DEHERS
experience and skills BEMEMNmE TELIMOAERAL

B HMITE B R HIERE
ESFNIRRERVFEEE

© 2023 HKIHRM. All rights reserved. Proprietary and Confidential. Distribution is strictly prohibited

Summary of Findings EZH E

Apart from pay and compensation, employers’ strategies to attract and retain talent
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0 Opportunities for career development
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510 | Staff wellness activities
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48‘V Benefits packages, i.e. health insurance
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Employees rank the top 5 in-demand skills that are required in their jobs over the next five years
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Big data analysis and Al and machine learning Leadership and ‘reative problem-solving Communication and
management ATEREMER(EY management skills and critical thinking skills collaboration skills,
AEIE DR EIR SREEEOMEIRRIT AL SEERH#eE DRt FIY  including cross-cultural
B EE communication
Average Score Students’ likelihood of/learning Al beyond academic requirements BRI, Bl3E
5 SEEBREBBIEERUI, 2P AT E e EE BB miEE

6 6/10 * On a scale of 1 to 10 where 1 represents very unlikely and 10 represents very likely |
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Summary of Findings EEHHE

Employees’ views on the emerging industries Employees’ views on their
over the next five years competitiveness
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Employees believe they will work Employees feel that their skills
in an industry that doesn’t exist are not competitive enough
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Employees views on the most important factor in

i ; Students’ preferences on the modes of
motivating them to stay with an employer f 5
= : : employment in their future career
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Full-time employment (hybrid/remote) )
SWTE (RE &) 4%

Job security and stability Full-time employment (onsite/workplace) 420/
TirmREBRIEE SHTIE (Rit MAZ) i

Competitive rewards and compensation 0
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To stay competitive, students believe they need to enhance the skills that are most important for their future jobs
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32‘%} Language proficiency
F2HESD
3 O(V Communication and collaboration skills, @M {ERIT,
0 including cross-cultural communication B3R LiBER:EE

27(y Creative problem-solving and critical thinking skills
O gliEtEgstst Rt 11 Batiak

27‘y Adaptability and flexibility skills
0| EREHINEEMRIS

2 6'7 Big data analysis and application
0 REURSRAER
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